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Agenda

 Decent work

 Global megatrends

 The modern world of work

 Standard employment

 Non-standard Employment

 Precarious Employment



Promoting Decent Work
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“New forces are transforming the world of 

work. The transitions involved call for decisive 

action. Countless opportunities lie ahead to 

improve the quality of working lives, expand 

choice, close the gender gap, reverse the 

damages wreaked by global inequality, and 

much more.” (International Labour

Organization, 2019).

 The work of the Commission organized around 

four "Centenary conversations":

 Work and society

 Decent jobs for all

 The organization of work and production

 The governance of work

https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_662410.pdf


Health & Decent Work
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 Health           Employment

 Good Health a motor for employment

 Reduced workability for those in poor 

health

 Poor employment leading also to poor 

health



Main drivers of change: Global Megatrends
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Main drivers of change: Global Megatrends
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Kristin Alsos and Jon Erik Dølvik. The future of work in the nordic countries. 2021

http://norden.diva-portal.org/smash/get/diva2:1552808/FULLTEXT02.pdf


The modern world of work

7Bertina Kreshpaj

Baby Boomers & Generation X

1940’s & 1969´s

Millennials & Generation Z

1990´s & 2000´s

SER
Standard employment

Relationship

NSE
Non-standard 

employment

30.03.2022



Standard Employment Relationship (SER)
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Take 2 minutes to think
• www.menti.com

• Code: 1274 8484

• Up to 3 entries
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http://www.menti.com/
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 Work that is 

 Full-time

 Indefinite, 

 Part of a subordinate and bilateral employment relationship 

between an employer and an employee

Non-standard Employment around the world, ILO, 2016
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The golden standard: 

the Standard Employment Relationship (SER)

https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_534326.pdf


Non-standard Employment
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 Work that is characterized by

 Higher levels of flexibility

 Lower levels of security

Non-standard Employment around the world, ILO, 2016

https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_534326.pdf


Precarious employment (PE)
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Precarious employment (PE)
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Precarious Employment: Systematic Review
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1. To review the literature for multi-dimensional 

definitions of precarious employment and identify its 

main components.

2. Suggest ways to operationalize precarious employment 

in register studies and surveys.  

Aim
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 Quantitative and qualitative studies

Original publications in English across all 

disciplines

Definition or operationalization of PE

No restriction on year of publication, 

population or discipline

Inclusion criteria

Precari* AND Employ*

Work*

Job*

OR Precariat

Precarity

 Key words



Descriptive analysis
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 Study characteristics

 Characteristics on the 

definitions and 

measurments



Thematic Analysis: dimension 1
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Thematic Analysis: dimension 2

17Bertina Kreshpaj 30.03.2022



Thematic Analysis: dimension 3
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Findings: 3 dimensions and 9 items of PE
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Is a common and shared definition of 

Precarious Employment attainable?
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Thanks! 
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